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“At Reed Smith, we welcome and celebrate our differences
because we know they make us stronger. We are proud
that we have earned a perfect score on the Human Rights
Campaign’s Corporate Equality Index for the past six years.
It’s our culture behind that score that makes this a firm
where LGBT+ lawyers and professionals thrive. Fostering
an inclusive culture requires commitment from everyone,
including senior leadership. As the global head of legal
personnel, I am deeply committed to serving as the senior
management team sponsor to PRISM, Reed Smith’s
network of LGBT+ colleagues and allies. The group, part
of our firm-wide Diversity & Inclusion program, is integral to
building a culture that empowers people to bring their whole
s elves to work – including their sexual orientation, gender
identity, and gender expression.
“Together, we are driving a forward-thinking workplace that
attracts and welcomes talented LGBT+ professionals into
the Reed Smith community.”

“As a gay man and London managing partner for Reed
Smith, it is hugely important to me that our office, our firm
and our culture are diverse, inclusive and open. I know from
my own experiences that we can only be the best that we
can be when we are able to be our true and genuine selves
in the workplace. These values are part of the DNA of our
firm, championed by everyone that works at Reed Smith and
shared by our clients. We all look forward to getting to know
you.”
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Casey Ryan
Global Head of Legal Personnel and
Senior Management Team Sponsor

Andrew Jenkinson
Office Managing Partner and PRISM co-chair
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LGBT+ and PRISM

New PRISM Co-Chairs
At the end of 2018, PRISM UK welcomed new co-chairs,
trainees Jessica Parry and Oliver Rieche, who plan to
inject renewed energy into PRISM and put into action their
visions and goals for the year ahead.

“

“Before starting my training contract, Alicia Millar
reached out to me to talk to me about PRISM. It showed
me that diversity and inclusion was something that
really mattered to the firm. I’m part of PRISM because
I want to work to continue to highlight the culture of
inclusivity at the firm and to build on it through all the
things we have planned for PRISM this year.”

At the top of Jess and Oliver’s list for 2019 is to make our
firm’s policies and working environment more trans* and
bi-inclusive.

“

PRISM stands for so much more than mere diversity:
it is proof to those working within Reed Smith but also
to our clients that we place emphasis on the individual.
We want you to be your true self. It is an immense
privilege to be co-leading this initiative shortly after
commencing my training contract last year. It fills
me with particular pride to see so many allies doing
everything they can to help us achieve equality for all.

“

“

Our LGBT+ network, PRISM
(Pride, Respect and Inclusion
Simply Matter), is a visible
champion for inclusion,
diversity and LGBT+
engagement. PRISM acts
as a forum for socialising,
mentoring and networking
within our firm, and the wider
LGBT+ community.

Jessica Parry
Associate and PRISM co-chair

Oliver Rieche
Trainee Solicitor and PRISM co-chair

PRISM manifesto
Purpose

Objectives

Actions

To be a visible champion for inclusion,
diversity and LGBT+ engagement
within and on behalf of Reed Smith

• Enhance our firm’s market

• Submitting an entry for the

reputation

Stonewall Equality Index

• Show our commitment to

inclusion, diversity and equality

• Provide support and opportunities
for LGBT+ staff and LGBT+ allies

• Building the profile of PRISM within
the London office and externally

• Build a social network for PRISM
members within our firm
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Role models and allies
The only way we
can really achieve
acceptance and
inclusion in society is
when we have allies
fighting alongside us.

Straight allies and LGBT+ role models

Dear Mx

PRISM is proud to have a specific straight allies and
LGBT+ role models programme, which two members of
our dedicated committee coordinate.

In 2019, our firm added ‘Dear Mx’ to the salutation
drop-down menu for our English-language letter templates.
‘Dear Mx’ will be used if the recipient is unknown so as to
not assume a specific gender identity.
Our global legal drafting guide and writing guidelines for
marketing and non-legal documents also promote the use
of gender-neutral terminology.

LGBT+ role models are essential in order to show LGBT+
people that there are others like them out there who can
be their true selves and achieve all they aspire to. When a
CEO, athlete, politician, artist or anyone else in the public
eye comes out, the ripple effect is greater, enabling us to
strengthen our network of allies even more.

“

Being an ally is an active, not a
passive, role; you can’t afford to
sit on the sidelines. Sometimes
an ally has to be our voice
because in some instances we
are unable to use ours.
Rachel Reese and Emma Cusdin, Global Butterflies

“

The aim of the programme is to ensure there is direct
and continuous engagement between allies and the
LGBT+ community at our firm and externally. One way
we are looking to achieve this is through our office ‘floor
champions’, who are responsible for advertising PRISM
and LGBT+ social and cultural events, highlighting their
significance and encouraging participation and support.
We also endeavour to reach out through email updates,
activities and events. We have distributed PRISM-branded
stickers, pins and other LGBT+ symbols that signify our
allies and allow non-LGBT+ employees to more actively
engage as allies from an informed standpoint, and to
openly and proudly demonstrate their support of the
LGBT+ community.

The current committee members of our straight allies and LGBT+ role models programme, Catriona Casha and Jonty Lord, are the primary
contacts for straight allies wishing to learn how they can support and get involved with PRISM and LGBT+ activities. If you have any
suggestions for new ways to encourage ally participation in PRISM, please get in touch with the PRISM committee listed on page 31.
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Kyri Evagora
Partner

“Driving change and overcoming obstacles
is a challenge for our LGBTQ communities.
But it is one that helps us to grow; to be
creative; to be resourceful. Role models
and leaders have an important role to play
in this regard. Showing leadership around
the values we stand for and being the
example is the most effective way to drive
the changes we want to make.”
Kyri is a partner at Reed Smith and serves as vice chair of our
firm’s business and finance department. He also serves as a
member of our executive committee. Kyri is openly gay and
a champion of Reed Smith’s LGBT+ inclusivity initiatives. He
was identified as a top 100 LGBT global executive by The
Financial Times, and was ranked as an “Eminent Practitioner”
in his field by Chambers USA in 2019, as well as being named
a “Star Lawyer” in the Acritas Star Lawyer database of
stand-out lawyers.

• Identified as a top LGBT global executive by the
Financial Times.

• Ranked as an “Eminent Practitioner” in his field by
Chambers USA in 2019.

• Named a “Star Lawyer” in the Acritas Star Lawyer
database of stand-out lawyers.

Alicia Millar
Director

Jonathan Andrews
Associate

“Being a role model is more than being a
good Samaritan, providing inspiration or
receiving accolades. Their very existence
is confirmation of the potential that you
might otherwise doubt. A role model is
evidence that ‘someone like me’ can
do this; can be, in our case, a leader at
Reed Smith.”

Jonathan is an associate in Reed Smith’s Entertainment and
Media Group. He is openly bi and on the autistic spectrum,
and was completely open about his identity when applying
for law firm roles. Our firm has proudly supported Jonathan
in his championing of equality, diversity and fair access to
the profession. Internally, he sits on our firm’s disability
network (LEADRS) and its LGBT+ network (PRISM); and
externally, he is co-chair of the London Bisexual Network
(the UK’s first bi-focused professional network) and the
Commonwealth Children and Youth Disability Network
(CCYDN).

Alicia is our firm’s director of learning and development for
the EMEA region, based in our London office. For most of
her career, she has focused on talent development within
professional services – with over 17 years specifically in
law.

He is also a trustee at Ambitious about Autism, where
he steers the charity’s ‘Employ Autism’ strategy aimed at
boosting the low autism employment rate of 16 per cent
– this has led to over 100 jobs being created across the
private, public and third sectors. Jonathan has also advised
clients such as Bauer Media on diversity and inclusion and
sits on its D&I forum.

In parallel to her professional career, Alicia devotes her
time to driving equality and equal opportunities for the
LGBT+ community. Since 2014, she has co-led TNON
(The Network of Networks), a networking forum for fellow
LGBT+ leaders, bringing corporates and social change
organisations together to share best practice, thought
leadership and collaboration opportunities.
Alicia sits on our firm’s Diversity Committee and
Responsible Business Committee, and works closely with
the leadership team of WINRS – our firm’s global women’s
initiative. She has created opportunities to bring our firm’s
business inclusion groups together to learn from one
another and share best practice, and to become allies.
She is a mentor to LGBT+ future trainees and provides
pro bono coaching support to LGBT+ leaders and
‘non-management level’ diversity champions.

• Took home the “Rising Star” trophy at the UK Social
Mobility Awards 2018.

• Shortlisted as a “Diversity Champion” at the UK

Diversity Legal Awards 2018, as well being “Highly
Commended” for his contributions to autism advocacy,
LGBT+ inclusion and social mobility.

• Shortlisted for the 2018 Pink News Role Model Award.
• Named overall “LGBT Corporate Rising Star” at the
NatWest British LGBT Awards 2018.

• Named a Rising Star in Law by WeAreTheCity
• One of Brummell Magazine’s Inspirational Women 2015
• Shortlisted at the 2016 British LGBT Awards in the
Diversity Champion category

• Listed in the top 30 Inspirational Women Influencers

2017: Brummell Magazine’s list of the most inspirational
women in the City

• Shortlisted for Inspirational Woman of the Year 2018 at
the Powerwomen Awards
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Deven Vyas
Director of Client Development

In June 2019, Reed Smith director of client development,
Deven Vyas, shared his personal and professional journey
in a candid interview for Attitude magazine.
Deven was a committed student from school right
through to university, but after spending years in the
closet, coming out threatened to derail his education.
Deven describes this experience as a very big deal; on
top of being the first openly gay man in his family, he
was the first to go to university.

“I went through this horrendous coming out process;
I didn’t plan it, it sort of just happened. I felt that I
lived a double life for so many years. Who knows
why it happened when it did. It was my last year
of university. All of a sudden I couldn’t handle the
‘coming out process’, and it felt like I was having
some sort of a breakdown.”
“I come from a traditional working-class background,
and it meant I had to work that much harder to
be successful in my career, and when I was going
through this difficult ‘coming out’ process I was
determined to achieve at least a 2:1.”

After a tumultuous last year of coming out, Deven
graduated with a 2:1, successfully completed law school
and began his dream job training and working as a lawyer.
Deven went on to work for three out of the five magic circle
law firms.

“I decided I wanted to give back to the community,
while still being able to pay my mortgage. I moved
to the Crown Prosecution office where I requalified
as a solicitor advocate, attending and prosecuting
cases at court. I was responsible for making serious
decisions about whether to prosecute someone – I
was really doing work for the community.”
Deven’s flair for prosecution was recognised with a series
of promotions: the position of Borough Crown Prosecutor
for the boroughs of Tower Hamlets and Hackney – two of
London’s high-crime boroughs – where he achieved a high
prosecution and conviction rate, and a profile in The Times
newspaper naming him “the new face of the CPS”.
After a successful period as a prosecutor, Deven moved
back to the City and joined Reed Smith seven years ago.

“
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Coming to Reed Smith
has been fantastic as they
accept everyone. They recruit
talented people and are very
diverse in their recruitment.

“

Attitude magazine — myGwork interviews
Deven Vyas

LGBT+ and PRISM
highlights, events
and awards 2019
PRISM summer reception 2019
On 27 June, we hosted our 2019 summer reception on
the rooftop of the Ace Hotel to celebrate Pride month and
the strength and diversity of the LGBT+ community over a
glass of bubbly.
We were joined by over 200 attendees, who included
representatives from LGBT+ networks such as Transfusion
and myGwork and guests from companies such as
Santander, Barclays and ITV.
London office managing partner and PRISM co-chair
Andrew Jenkinson opened the celebration with a humorous
and insightful speech about the evolving challenges that
LGBT+ individuals face. His fellow co-chairs Jess Parry
and Oliver Rieche gave deeply personal, passionate and
candid speeches, sharing their own coming out stories
and speaking about the significant recent developments in
LGBT+ visibility and the new challenges these bring.

“The Reed Smith PRISM summer party is always
a highlight of Pride season. This year it was extra
special as we mark the 50th anniversary of the
Stonewall Riots and how that event still today is very
much the story we continue to write with challenges,
accomplishments and advancement we seek for
the LGBT+ community, globally. Catching up with
long-term friends while making new ones makes this
event a must for many of us, and we’re grateful to the
firm for the opportunity.”
Chad Edwards, Creative Director, EY Global

The final speech was given by Emma Cusdin from Global
Butterflies, who spoke about the specific challenges faced
by trans* individuals and the importance of allies. Her
speech was a call to action for the LGBT+ community and
beyond – we should all ensure we are prominent allies and

“I’ve been part of LGBT+ work groups for 20+ years.
Last night though was one of the first times I truly
thought it was heartfelt, fervent and a joy to hear you
all speak about your personal journeys and speaking
with such passion and humour. Your speeches truly
moved me.”

advocates for the trans* community.

Nicola Jones, Marketing Technology Manager,
Reed Smith

PRISM

LGBT+
Business Inclusion Group
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2019 Pride march
On 6 July, 1.5 million people took to the streets
of London to march and celebrate in the Pride in
London parade. Reed Smith lawyers were among
the 80 lawyers who took part in the march.
This year’s Pride parade marked 50 years since
the first Stonewall uprising, and the first time that
our firm has taken part in the annual parade.
In the run-up to the parade, the London office
held its own mini-celebration of Pride on 1 July,
with bracelets, flags, and rainbow cakes being
offered throughout the building.
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“It felt very empowering
representing the
legal profession and
being cheered on by
members of the public
in celebration of diversity
and inclusion.”
Oliver Rieche, PRISM co-chair

“One always hears the words to
do with trans*, but often we have
no idea what it is about. It was
very enlightening, and the ladies
from Global Butterflies were very
engaging.”
Rhodora Reynolds, Research Librarian

RS Galaxy powered to cup final by
Rainbow Laces
In support of Stonewall’s 2018/2019 Rainbow Laces
campaign, our London football team, RS Galaxy, took
the lead for all of our sports teams, and were the first to
sport the brightly coloured rainbow laces. In response
to the negative perceptions and experiences in sports
that LGBT+ people have faced, whether due to bullying
in school sports, coming across anti-LGBT+ language
on social media or during live sporting events, Stonewall
launched the 2018/2019 Rainbow Laces campaign to give
people the confidence and the tools to be active allies to
LGBT+ people in sports.
RS Galaxy ended its season with the Captain’s Cup, and
raised an impressive £8,000 at the inter-law firm charity
tournament in aid of the Coram’s Fields children’s charity.
Since the inter-law charity tournament, our firm’s running
and hockey teams have also taken part in the campaign
donning rainbow laces.
Following in the football team’s shoes, partner Nick Harris
ran 100 km in under 13 hours, proudly donning his rainbow
laces.

Trans* 101 lunch
On 4 June 2019, PRISM kicked off Pride Month by hosting
a “Trans* 101” lunch event with speakers from Global
Butterflies, an organisation aimed at helping businesses
become more trans* inclusive.
The session, which was led by Rachel Reese, founder
of Global Butterflies and vice chair of the Law Society’s
LGBT+ Lawyers Division Committee, and Emma Cusdin,
director of Global Butterflies and people director at Aviva,
explored the experiences and barriers trans* people
face both in and outside of the workplace. The session
also discussed the legal process of changing one’s
gender and the countries who are trailblazing in
terms gender equality.

Approximately 60% of trans*
people have experienced
harassment or mistreatment
in the workplace.
48% of trans* people under
age 26 have attempted
suicide.

“Trans* is an inclusive definition that
encompassed not only transgender individuals,
but also those who identify as nonbinary or
gender non-conforming.”

“The stats were the most startling thing for me.
If you accept that gender isn’t binary, then you
can’t ignore the compelling case that the stats
make for supporting the trans* population.”

Rachel Reese

Richard Ceeney, Energy & Natural Resources Partner

PRISM looks forward to all other Reed Smith sports teams
sporting our rainbow laces in the near future!

“Different is good, and understanding and
celebrating our diversity in all its forms is so
valuable to make us understand each other
and our clients better. It also makes us more
progressive, modern and open in our outlook. I
was very pleased to see such a broad attendance
from around our office at the Trans* talk yesterday,
and our speakers were really uplifting.”
Gautam Bhattacharyya, Global Commercial
Disputes Partner
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“The screening of ‘Pride’ made for a delightful
Monday night. The movie highlighted a turbulent
time in our nation’s history but also the coming
of age for LGBTI+ rights. All of this packaged in
humour, respect and nostalgia. Thank you for
hosting this celebration with our allies.”

“Reed Smith put on such a
fantastic evening at the Pride
screening event. It was the
perfect choice of film to highlight
the power and the importance of
Allies. There was lots of laughter
and a few teary eyes around the
room, but mostly it sparked lots
of conversation afterwards. Thank
you for inviting us; we very much
look forward to future events.”

Don Lee, University College Hospital

Claire Mediene, Risk Manager, Janus Henderson Investors

‘Pride’ film screening
On 13 May 2019, we went back in time to events of 1984
with a screening of ‘Pride’, a film about an unlikely alliance
between the striking miners and the LGBT+ community.
The event was held in a fabulous rainbow-decorated room
and was attended by Reed Smith personnel and external
guests, including individuals from Bank of America Merrill
Lynch, Barclays, Janus Henderson, University College
Hospital, PwC and Aviva.
Introducing the event, PRISM co-chairs Oliver Rieche
and Jessica Parry noted the relationship between the
LGBT+ community and non-LGBT+ identifying allies,
and the importance of strengthening the connection. The
evening’s screening of ‘Pride’ was a prime example of the
importance of this message.
We were joined by Jonathan Timbers, a friend of Mark
Ashton, co-founder of Lesbians and Gays Support
the Miners. Jonathan outlined his personal experience
working alongside Mark Ashton (played by Ben Schnetzer
in the film), sharing some anecdotes on their friendship
and shared beliefs on social justice and equality. He also
noted how social justice and equality were closely related
to economic and class issues, which was a key message
of the film.
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International Day Against Homophobia,
Biphobia and Transphobia
PRISM was delighted to mark the International Day Against
Homophobia, Biphobia and Transphobia (IDAHOBIT)
and celebrate the sexual and gender diversities of all our
personnel with a lunch event which focused on trans*
issues.
IDAHOBIT is a global annual landmark and is celebrated
every year to commemorate the World Health Organisation’s
decision in 1990 to declassify homosexuality as a mental
disorder.

“Fundamentally, bisexuality is simple: it is about
someone being attracted to more than one
gender. The percentage figures for those who
are out at work are lower for bisexual people
than their gay and lesbian colleagues. That is
why it is so important that networks, such as the
LBN, are giving a voice to bi role models at work
and creating a platform for discussion.”

Tom Maddick, Janus Henderson Investors

Jonathan Andrews

Established in 2004, IDAHOBIT is now celebrated in more
than 130 countries worldwide, including 37 countries
where same-sex acts are illegal.

The event was attended by a variety of internal and external
guests, including representatives from Thomson Reuters,
BNP Paribas, UBS, Janus Henderson and Macquarie
Bank.

Reed Smith and the London Bisexual
Network breakfast seminar

The panel explored the different stereotypes and
prejudices that bi men and women face. Often, people
accuse bisexual men as ‘hiding away’ from being gay
and thus not living authentically, whereas bisexual women
are often fetishised or associated with promiscuity.
The panel also discussed the concept of ‘bi erasure’.
Bisexual individuals may present themselves as gay or
straight depending on who they are dating, so often their
internal identity is forgotten. This can frequently be seen in
the media (remember Ross’s first wife Carol in the TV show
‘Friends’? After marrying a woman, she was referred to as
a lesbian rather than a bisexual woman).

On 24 April 2019, we hosted a breakfast seminar with
the London Bisexual Network (LBN) that focused on the
unique experiences and barriers bisexual individuals face.
Oliver Rieche, PRISM co-chair, chaired the session and
was joined by Sian Jones, senior product manager at The
Careers and Enterprise Company and LBN committee
member, and Jonathan Andrews, associate at Reed Smith
and co-founder of the LBN.

“It was great to see focus given to a topic not often
discussed. This was reflected in the audience (which
was more diverse than is often the case), and the
speakers’ candour no doubt encouraged everyone in
the room to be open. I had some enlightening chats
after the event and throughout the day at work – the
event has encouraged me to be more open about my
own sexuality.”

Bisexuality is a subject that is
often brushed over as the ‘B’
in ‘LGBT+’ is generally less
focused on than the ‘L’ or ‘G’.
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2019 PRISM socials

National Lesbian Visibility Day

International Transgender Day of Visibility
2019

LGBT History Month social

The 26th of April is National Lesbian Visibility Day and
an opportunity to discuss and break down common
stereotypes of queer-identifying women, for example being
‘butch’ or ‘femme’.

31 March is International Transgender Day of Visibility.
Founded in 2009, it is an annual holiday that is celebrated
around the world. The day is dedicated to celebrating the
accomplishments, victories and talents of transgender
and gender nonconforming people. It is also dedicated to
raising awareness of the work that is still needed to save
and improve trans* people’s lives. The holiday was founded
in reaction to the lack of LGBT+ holidays celebrating
transgender people’s successes.

We were excited to see so many enthusiastic Reed Smith
supporters at Tank & Paddle to celebrate LGBT History
Month in February 2019.

Lesbian Visibility Day is about recognising the need for
lesbian and queer women role models. Arguably, lesbian
women are not as represented in the media as gay men.
PRISM promotes equality and diversity, and encourages
everyone on this day to reflect on the idea that to create
an inclusive culture, both at work and beyond, we must
celebrate lesbian and queer women role models at work,
in politics, in the media and in everyday life.

For trans* people, the day aims to promote strength,
resilience and community, and addresses important
themes for trans* people, as well as empowering them to
celebrate who they are and to encourage allies to voice
and show solidarity with the trans* community.

Undergraduate Open Day
PRISM was proud to sit alongside our firm’s Multicultural
Network and disability business inclusion group
(LEADRS) at the 2019 Undergraduate Open Day at the
London office. Oliver Rieche, PRISM co-chair, spoke to
the students about diversity at Reed Smith, including
what PRISM stands for, plans for the year and why
diversity and inclusion are paramount, particularly in the
workplace.
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PRISM is proud to help spread the
message of awareness of trans*
issues in the workplace. We are
privileged to support our trans*
friends and colleagues. We look
forward to continuing to work with
them to publicise and celebrate
the many achievements of the
trans* community in 2019.

LGBT History Month, which originated in the United States,
was launched in the UK in 2008. It is an annual celebration
that provides learning and education about the historic
challenge faced by the LGBT+ community.
The month is marked by schools, colleges and
organisations who seek to increase understanding of the
LGBT+ community through education. This year’s theme
was ‘Peace, Activism and Reconciliation’. More than 1,500
events took place across the UK alone.
To mark this occasion, we proudly supported global
investment industry network ‘LGBT Great’ through
their LGBT History Month social media campaign. The
campaign aimed to bring to life the strategic themes of
‘Peace, Activism and Reconciliation’ through the lens of
LGBT Great’s global #hereiam campaign.

Summer social
On 8 August, Reed Smith personnel took part in the third
PRISM social of 2019 with a game of darts and a pint at
Fight Club in Shoreditch, London.

As of August 2019, LGBT Great’s promotional video,
published on YouTube in September 2018, has been
watched more than 2,300 times in three different
continents, and we are hoping to build on this further to
demonstrate the ‘active’ support for LGBT+ and ally talent
within our firm and our industry as a whole.

PRISM spring social
On 27 March, PRISM hosted its second social of the year
at Be At One Spitalfields. It was great to see so many
PRISM supporters at the event at all levels of our firm.
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Previous LGBT+ and PRISM
highlights, events and awards

Aspiring Solicitors event

Attitude Awards

On 22 November 2018, we ran an Aspiring Solicitors
Pride event, to increase understanding and awareness of
lesbian, gay, bisexual, transgender and other communities
in the legal profession, specifically aspiring solicitors
and solicitors in private practice and in-house. Our firm
co-hosted the event with Clyde & Co.

Reed Smith partners Delphine Currie and Daniel Winterfeldt
hosted a group of clients at the seventh annual Attitude
Awards, held in October 2018 at London’s iconic Camden
Roundhouse. The Attitude Awards, hosted by Andy Cohen,
honour achievement in the LGBT+ community from across
the globe. The dinner event featured 600 black-tie guests,
with honorees including Ricky Martin, Jess Glyne, Edward
Enninful, OBE, George Takai, Boy George and Little Mix.
The firm’s guests included senior client contacts from
Jefferies, AIG, Rothschild, JP Morgan and others.

The Lawyer Awards
Winner of the 2018 Excellence in Diversity and Inclusion
Award – The Lawyer Awards.

Named a Best Place to Work for LGBTQ
Equality
For the sixth consecutive year, our firm
received a perfect score of 100 per cent
on the 2018 Corporate Equality Index,
an American benchmarking survey and
report on corporate policies and practices related to
LGBTQ workplace equality in the United States.
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2018 Commendation for
Diversity – LawCareers.net.

PRISM Events

PRISM committee
Our PRISM co-chairs and committee members are working together to drive
progress in our LGBT+ initiatives and recruitment strategies.

2019 events
PRISM winter social at Tank & Paddle - 7 February
PRISM spring social at Be At One Spitalfields - 27 March
Jessica Parry
Associate and
PRISM co-chair

Oliver Rieche
Trainee Solicitor and
PRISM co-chair

Andrew Jenkinson
Executive Committee
Sponsor and co-chair

Tamara Box
Partner, London

Sadie Baron
Chief, London

Kevan Skelton
Chief, London

Kyri Evagora
Partner, London

Thao Ngo
Partner, San Francisco

Peter Rosher
Partner, Paris

Diane Roberts
Partner, London

Michael Skrein
Partner, London

Sakil Suleman
Partner, London

Alicia Millar
Director, London

Nicolas Walker
Associate, Paris

Emily Daniels
Policy Secretary

Emily Balment
Communications and Social Secretary

Catriona Casha
Mentorship and Champions Coordinator
and Social Secretary

Mira Dandan
Pro bono and Communications Secretary

Anna Goodman-Jones
Communication Secretary

Nicola Jones
Communications Secretary

Gautam Lamba
Policy Secretary

Mental Health Awareness Week - 13-19 May

Jonathan Lord
Mentorship and Champions
Coordinator

John O’Brien
Communications Secretary

Heidi Paget-Brown
Social Secretary

International Day Against Homophobia,
Biphobia & Transphobia - 17 May

Helen Smith
Pro bono and Policy Secretary

Reed Smith/London Bisexual Network breakfast
seminar - 24 April
‘Pride’ film screening - 13 May
Trans* 101 lunch - 4 June
PRISM summer reception - 27 June
Pride in London march - 6 July
PRISM summer social at Flight Club - 8 August

Dates for the
LGBT+ calendar
LGBT History Month - February
International Trans* Day of Visibility - 31 March
Lesbian Visibility Day - 26 April

LGBT PRIDE month - June
Bi Visibility Day - 23 September

For more information on PRISM’s LGBT+ initiatives and programmes, please contact:

National Coming Out Day - 11 October

Jessica Parry – jparry@reedsmith.com
Oliver Rieche – orieche@reedsmith.com

Trans* Awareness Week - 13-17 November
Trans* Day of Remembrance - 20 November
World AIDS Day - 1 December
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We support our diverse personnel through various groups and networks. If you would like to find out more about our
other D&I groups and initiatives, please go to www.reedsmith.com/en/diversity, where you will be able to view and
download our latest global D&I report and our latest Responsible Business report for EMEA.
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